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Technisource Announces Graduation of First Technical
Recruiting Class

New Class Offers Unique Training Opportunity for New
Graduates

LITTLE ROCK, Ark. - (July 17, 2007) - Technisource, a national information technology and
engineering services provider, has announced the graduation of 11 new recruiters from the company’s
first technical recruiting class (R101). The program, a key component of Technisource’s overall talent
strategy, was developed in an effort to meet the growing demand for internal talent to support current
and anticipated growth.

The students were recruited from college campuses around the country to participate in the rigorous 8-
week training program in Frisco, Texas, a suburb of Dallas.

“Our overall Talent Strategy is inclusive of many components. The acquisition and cultivation of our
newest employees is one of the most important. Prior to any new employee graduating from R101, they
must pass the course with a 90% or above,” said Andy Speer, vice president of national delivery and
strategy leader.

“We have seen an increased demand in the industry for information technology talent,” said Michael
Winwood, Technisource president. “The R101 class is an effective way to address our internal
requirement for talent. Through the training program, we can regularly deploy new recruiters equipped
with the tools to add instantaneous value to their allotted branches.”

Applicants must meet several points of criteria and go through a rigorous three-part interview process.
Once accepted to the program, the students take weekly tests in order to move forward in the course.
Within the 8 weeks in Frisco, students spend a week at Technisource headquarters in Little Rock,
Arkansas, working with a mentor and supporting their allocated branches before they are officially
deployed. Once at the branch, the new recruiters continue to be mentored by their training managers.

About Technisource

Technisource, Inc. provides information technology and engineering services in more than 30 markets
across the United States. Specializations include: IT Assessments and Outsourcing, Project
Management, QA & Testing, Embedded Software Engineering, Application Development & Support,
Network Integration, Deployment and Helpdesk. The company’s customer base of Fortune 500 and
middle market companies represents a wide variety of industries including: insurance, banking and
finance, telecommunications, health care, manufacturing, retail and government. The company is
headquartered in Little Rock, Ark. For more information, please visit www.technisource.com.
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